Ormiston Cliff Park Infant and
Ormiston Cliff Park Junior
Academies
Phone: 01493 661523

Achieving Success Together

Phone: 01493 661523

Orde Avenue, Gorleston on Sea, Norfolk, NR31 6SZ
Email: office@ocpia.co.uk
Website: www.ocpia.co.uk
Head of School: Mr Phil Reid

Email: office@ocpja.co.uk
Website: www.ocpja.co.uk
Head of School: Mrs Louise Watkins

1 x 30 hr contract permanent
Family Support and Pastoral Worker
Salary FTE £21,478 - £23,080 depending on experience
Point 11 - 14
Required for September 2021
Ormiston Cliff Park Infant & Junior Academies have recently merged and Ormiston Cliff Park Primary Academy is
seeking to appoint a Family Support and Pastoral Worker to liaise with our more vulnerable students and their
families/carers so they can participate fully in home and school activities in order to achieve their full potential. We
have a number of students who need support and guidance; this role will work within an experienced and hardworking pastoral team and will play a vital role in ensuring that all students have the opportunity to achieve their
best.
The post holder will also be involved in all aspects of Safeguarding including; delivering training, developing
policies and handling disclosures and referrals. This is a key role that requires a high level of communication and
interpersonal skills, professionalism and confidentiality and the ability to work well under pressure with minimal
supervision. You will have substantial experience of working with vulnerable children in an educational, social or
health setting.
We are a successful academy that is determined to provide the highest quality learning for every child within our
family of Ormiston Academies Trust.
Closing Date: Sunday 18th July 2021
Interview Date: Tuesday 20th July 2021
All applications to be made via https://oatcareers.co.uk
The academies are equal opportunities employers and welcome applications from members of minority ethnic
communities and those with disabilities. Ormiston Cliff Park Infant & Ormiston Cliff Park Junior Academies are
strongly committed to safeguarding and promoting the welfare of children and equality of opportunity. Successful
applicants will be required to undertake a criminal record check via the DBS and reference vetting. This post is
likely to come under the requirements of the Childcare (Disqualification) 2009 Regulations and the successful
applicant will be required to complete a declaration form to establish whether they are disqualified under these
regulations.

